Bligh

Executive Career Coaching

Our Mission

HunterBligh was established to provide a sanctuary, an escape from the crowd, for the Senior
Executive after experiencing a redundancy or other separation. Senior Executives are a discerning
and sophisticated group, and the service provided by HunterBligh during its 5 years of operation has
had to be equally sophisticated.

However, there has also been demand for our career services well before the separation
point. We are increasingly being asked to work with Executives within client organisations
to help with career planning.

We have built a reputation for providing insightful advice to Executives currently in a role, who
appear to have plateaued, are actively thinking about their next step, or possibly struggling with
their level of passion for what they do and seeking ways to rekindle their excitement.

The benefit of a clear career plan for senior employees is that it achieves one of the following
outcomes;

- Focuses and re-energises the Executive’s efforts in their current role
- ldentifies a suitable alternative path within the organisation that is a better fit
- Starts the “wheels in motion” for a mature, well planned departure from the organisation

In short, HunterBligh helps Executives create positive momentum where there has previously been
inertial

“I have to say it was one of the most helpful and thought provoking discussions | have had
with anyone. | really appreciate the amount of time we had and the quality of our
conversations.”

Chief Superintendent, Police Service
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The Program
What | love
to do
This is where the HunterBligh Executive Career Coaching
program comes into its own. The program, which revolves
around a series of conversations between the Executive and
their HunterBligh Career Coach, is founded on our strong
belief that successful leaders are very, very clear about what

What I'm Where are the
their skills are, what they love to do, and how to go about good at opportunities

bringing those two components together and uncovering
opportunities.

Our role is to provide a safe place and a framework for finding “the sweet spot”.

The program is structured around the following broad components, which can be modified to suit
specific needs:

Self Business Action

Exploration Needs Planning
Career Conversation Brainstorming Organisational Value Where next?
Personal SWOT Alternate pathways Internql Plan Action Pl_an
Understanding Analysis Preparation

Brand Career Tool Kit

All of the stages in the program involve a combination of meetings with the Coach and
“homework” exercises in between sessions.

Contact Us

For more information, please contact Nigel Leadbitter, Executive Director, HunterBligh
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nleadbitter@hunterbligh.com
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